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USF is named “America’s fastest-rising
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THE PRICE OF PREEMINENCE
Raising USF’s metrics left budget quandary

By Nancy McCann
nemccann@usf.edu

F

or years, as USF
pushed relentlessly
to become a state
“preeminent research
university” and pull up its
national rankings, it spent
millions of dollars to improve
its metrics.
The extra spending seemed
to pay off when the university
was awarded preeminent
status by the state in 2018,
cracked the top 50 in one
national ranking of public
universities in 2020, and won
a chapter of Phi Beta Kappa,
the nation’s oldest and most
prestigious academic honors
organization.
But boosting its metrics in
student success and research
achievements came with a
wrinkle: The administration
used onetime cash reserves
to cover some expenses that
would recur each year.
That means that as some
of those expenses come due
each year, the university faces
a financial quandary that has
had some faculty leaders hotly
questioning USF’s budget

planning process and its
fixation on preeminence and
rankings.
The university
administration declined
repeated requests from
The Crow’s Nest to address
questions about the budget,
instead releasing a rosy
statement about the 20212022 budget and plans to
develop “a new budget
model … that will provide
greater transparency and
predictability of funding.”
(See sidebar, P3).
But in postings on its
“Strategic Realignment”
website earlier this year,
the administration said
USF needed “to identify
permanent funding for
investments made in previous
years to attain the state’s
targets for preeminence and
performance-based funding
metrics or, alternatively, were
designed to meet regulatory
requirements.”
The university made “$57
million of investments … in
programs without permanent
funding identified,” the
administration said.

“Many recurring expenses
were paid with nonrecurring
… funds with the expectation
of future state support”
that did not materialize, the
administration said.
That reality comes at
a fraught juncture for the
university as it struggles with
the challenges of COVID-19,
a change in leadership, and a
clash between administrators
and faculty leaders — some
of whom have repeatedly
criticized the administration’s
budget strategy and
its preoccupation with
preeminence and rankings.
For now at least, the
budget crisis has apparently
eased.
The huge COVID-19 relief
package pushed by President
Joe Biden and approved by
Congress in March helped
USF avoid most of the deep
cuts it was making in its
2020-2021 budget and more it
was contemplating for 20212022.
Soon after that, a June
report by the university’s
internal auditors concluded
there was enough money in
the consolidated university’s

COURTESY OF USF AND TIM BOAZ

Under then-President Judy Genshaft (left), USF
spent heavily to boost its metrics and national
rankings. The Faculty Senate, led by Tim Boaz,
spent months challenging the administration’s
budget strategy to pay for it.
educational and general
fund to cover previous
“commitments” for recurring
expenses.
Tim Boaz, who as
president of the USF Faculty
Senate repeatedly challenged
the administration’s budget
planning, now says the

auditors’ report was “the
final piece of evidence that
was needed … to convince
the administration” that
“draconian cuts” were not
necessary.
>> SEE BUDGET on P3

Transparency at core of SG president and vice president initiatives
By Isaiah Sterling
isaiahsterling@usf.edu

S

tudent Government
(SG) President Julia
Cunningham and
Vice President Jillian Watson
said they are committed to
practicing transparency in an
interview with The Crow’s
Nest.
Watson said SG has always
tried to “put up a perfect
face.”
“SG is imperfect, and
we make mistakes,” Watson
said. “I never want students
to feel like they can’t come
to us with matters that are
important.”
Watson suggested
some students may think
SG is a high entity that is
unreachable.
“I don’t want that to be
the case. I want students to
feel that we are approachable,
and they can come talk to us
anytime,” Watson said.

She said SG never wants
“things” to exist behind
closed doors.
“We never want it to seem
like we cannot talk about
what we are doing because
that is not what SG stands for.
We stand for letting students
know what we are doing at all
times,” Watson said. “Even
if it is not perfect — we want
students to be a part of the
organization every step of the
way and see that we are trying
to better our student body.”
Cunningham cited
transparency through
communication as an early
campaign promise.
“One of the things we
ran during the election was
increased transparency and
to let students know what we
are working on. We are taking
a multi-faceted approach to
that,” Cunningham said.
Cunningham said SG is
utilizing social media and
working with other student

organizations to keep students
informed.
“Working with student
organizations gives us an
outlet to speak to students
and let them know who we
are, what we are working
on and how to get involved
in our USF community,”
Cunningham said.
Watson said SG is also
focused on sexual assault
awareness, recycling
initiatives, on-campus food
insecurities and encouraging
students to get the COVID-19
vaccine this semester.
“This month, we are
pushing a COVID-19 vaccine
competition between USF
student government and
the University of Central
Florida’s student government.
It’s a friendly school rivalry
where we want to see who
can get vaccinated and upload
more vaccine cards,” Watson
said.
>> SEE SG on P2

COURTESY OF JILLIAN WATSON

USF Student Body President Julia Cunningham
(left) and Vice President Jillian Watson share
core Student Government initiatives for the fall
semester.
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USF remains “fastest-rising” university,
holds No. 46 national ranking
By Annalise Anderson
akanderson1@usf.edu

F

or the second
year in a row,
U.S. News and
World Report named USF
“America’s fastest-rising
university” and No. 46 of
the nation’s top 50 public
universities, a rank the
university maintains after
slipping from No. 44 last
year.
The fastest-rising label
reflects USF’s rankings over
the past decade. Among
all universities, it has risen
from No. 170 to No. 103;
among public universities,
from No. 94 to No. 46.

“Which represents a
greater climb than any other
university in the country,”
the university said in its
Sept. 13 press release.
U.S. News and World
Report’s rankings are based
on 17 metrics of academic
quality, like graduation and
retention rates, “faculty
resources” (including class
size and faculty salaries)
and the assessments of
academic peers.
“USF is proud to
maintain its momentum
as the fastest-rising
university in America,
public or private, over the
last decade and a top 50
university,” said Interim

COURTESY OF USF

U.S. News and World Report released its 2022
college rankings on Sept. 13. USF’s ranking
includes performance metrics from all three
campuses.

SG, continued from P1
Cunningham said SG
has also partnered with
the Office of Multicultural
Affairs and university police
to ensure USF is continuing
its promise of diversity and
inclusion.
“We are working with
Tampa leadership to
begin conversations with
university police on all
three campuses to ensure
officers have proper training
and that they know how to
creative a safe community
at USF for students,”
Cunningham said.
According to
Cunningham, some students
may not feel comfortable
with campus police.
“There are a lot of
students of color who do
not feel safe with police
presence on campus,”
Cunningham said. “We
are trying to do everything
we can to address those
concerns and ensure
students feel safe.”
Both student leaders said
they recognize that they
are an example for students

during the pandemic.
“One of the ways we
have encouraged students
to be COVID-19 cautious is
requiring masks at all of our
SG events,” Cunningham
said.
Watson said SG
leadership aims to ensure
most events stay virtual.
“We mainly do social
media, and we are trying
to keep things virtual,”
Watson said. “When we
do in-person events, we
make sure we are following
proper protocol to keep
ourselves and students
safe.”
Cunningham and Watson
encouraged students to
get involved by attending
weekly SG meetings via
Microsoft Teams.
More information on
meeting times and Student
Government can be found
on the SG webpage.

President Rhea Law. “This
recognition is a testament
to our exceptionally
talented faculty, students
and staff and reinforces the
importance of USF’s role in
our region.”
USF’s ranking reflects
performance of the Tampa,
St. Petersburg and SarasotaManatee campuses.
“I’ve always said, ‘Do
the right thing and the numbers will follow,’” said
St. Petersburg Regional
Chancellor Dr. Martin Tadlock. “At USF, we
continue to do the right
thing by prioritizing student
success, celebrating faculty
excellence and encouraging
world-class research. That’s
why we maintain our status
as America’s fastest
rising university.”
“Being part of a top50 public university
benefits our students, our
faculty, our alumni and our
community. We’re proud
of that success and look
forward to building on that
momentum in the future,”
Tadlock said.
Deni Elliott, St.
Petersburg interim
regional vice chancellor
of academic affairs and
vice provost, emphasized
faculty performance

and its attribution to the
university’s ranking.
“Our status as
America’s fastestrising university is a
testament to the excellence
of our faculty. Our faculty
engage students in the
classroom, but also in their
research,” Elliott told The
Crow’s Nest. “Faculty and
students work together to
pursue discoveries that
benefit our community, our
country and our world.”
USF is tied with,
or ranks ahead of, five
colleges in the Association
of American Universities
(AAU), which consists of
the nation’s top 66 research
universities. Administration
aims to make USF
eligible for future AAU
membership.
U.S. News also ranked
USF No. 24 in the nation
for “Top Performers on
Social Mobility,” and
No. 18 among public
universities.
Social mobility is based
on the number of Pell Grant
recipients that a university
successfully retains and
graduates. According to the
press release, approximately
40% of USF students are
eligible for Pell Grants,
the highest amount among

Florida’s preeminent
universities.
U.S. News & World
Report, once a widely
read print magazine,
has reinvented itself in
recent years into a digital
media company that ranks
everything from colleges to
hospitals, cars and trucks,
stocks and mutual funds,
and even the best states to
live in.
Critics have contended
that it relies too heavily
on what it calls “peer
assessment surveys” of
presidents, provosts and
deans of admission who
rate the quality of other,
competing institutions.
Some schools have been
caught sending inflated
numbers, and a few schools
refuse to participate in the
company’s annual surveys.
This year, University
of Florida was ranked No.
5 public university in the
country and No. 28 among
all universities.
Florida State University
was No. 19 among public
universities and No. 55
among all universities.
University of Central
Florida ranked No. 67
among public universities
and No. 148 among all
universities.
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BUDGET, continued from P1
While the Faculty
Senate’s immediate
concerns have been
resolved, Boaz said, the
university still needs to
“develop a budgeting
process that is more
transparent, inclusive and
predictable.”
‘U Stay Forever’
For years, people liked
to joke that USF stood
for “U Stay Forever” — a
fitting label for a commuter
school with easy admissions
standards and a low
graduation rate.
That changed with Judy
Genshaft.
During her 19-year
presidency, the hardcharging executive
orchestrated a dramatic
increase in the academic
profile of the Tampa
campus.
That campaign paid
off in 2018, when the
state named USF Tampa
a “preeminent research
university,” a designation
created by the Legislature
five years earlier to
encourage the state’s 12
public universities to strive
for excellence and national
recognition.
Legislators established
12 metrics, or benchmarks,
that include average GPA
for first-time-in-college
students, research spending,
student retention and
graduation rates, and size of
endowment.
Universities that met or
exceeded 11 of those 12
metrics would be awarded
preeminent status, bringing
a jolt of prestige and
millions of extra dollars
from the state each year.
When USF Tampa joined
the University of Florida
and Florida State University
in that elite group three
years ago, Genshaft hailed
the milestone in a university
news release.
“This validates our
efforts over more than a
decade to transform USF
into a premier institution of
higher education, rivaling
peers twice our age,”
Genshaft said.
That same year, without
warning and with little
debate, the Legislature
voted to abolish the
independent accreditations
of USF St. Petersburg and
USF Sarasota-Manatee
and put all three campuses
under a single, consolidated
accreditation, effective in
July 2020.
The two smaller
campuses had lower metrics
than the Tampa campus,
and some feared that might
jeopardize USF’s newly
won status.
One of them was
Genshaft, who made
retaining preeminence
her administration’s top
priority.

“Strengthening Florida
preeminent university
status for the (unified)
University of South Florida
is absolutely, absolutely our
No. 1 goal and everything
else falls in place with
preeminence,” she told
the Board of Trustees in
January 2019.
When Genshaft stepped
down six months later,
USF was climbing in
the national rankings of
schools published annually
by U.S. News and World

THE C ROW ’S NE ST
Legislature has awarded no
new preeminence money to
USF and the state’s other
two preeminent universities.
(The preeminence money
awarded in previous years,
however, is still part of the
three universities’ recurring
budgets.)
How deep is the budget
hole? That depends on
whom you ask.
For months, the
administration said its
“strategic realignment” of
the university’s priorities
and budget would require
$56.9 million for the year

To pull up its metrics,
USF spent heavily on
people, marketing and
support services. And
many of those “recurring
expenses” were paid with
“non-recurring funds.”
Report. It had won a
chapter of Phi Beta Kappa
and had set its sights on
joining the Association of
American Universities,
which describes itself as
an organization of the most
distinguished universities in
the country.
A daunting deficit?
It was also facing
what the administration
of then-President Steve
Currall sometimes called a
“structural budget deficit,”
which in simple terms
means that expenses were
exceeding revenues.
To pull up its metrics,
USF spent heavily on
people, marketing and
support services. And
many of those “recurring
expenses” were paid with
“non-recurring funds.”
Recurring funds are
revenues that continue yearto-year in the university’s
budget. Non-recurring
funds are available one time
for a particular purpose.
Non-recurring funds are
normally used for capital
expenses like buildings
and large equipment, not
for ongoing operating
expenses.
In focusing spending
on boosting metrics, the
university was counting on
a continuation in the way
the state funds its 12 public
universities.
But the Legislature and
state Board of Governors
changed the rules, creating
new restrictions on how
universities can use “carry
forward” (unexpended)
dollars.
Worse, for the last
three years in a row, the

ending June 30, 2022.
As time passed, that
figure came down to $30.8
million, according to
Boaz, the Faculty Senate
president.
But Boaz, who also
serves on the 13-member
USF Board of Trustees,
took issue with that figure,
contending that there may
be little or no deficit at all,
but merely an accounting
problem associated with
arbitrary decision-making.
He and other faculty
leaders accused the
administration of “apparent
financial mismanagement,”
declaring that administrators
were capitalizing on the
confusion surrounding
the budget to make hasty
changes in the university’s
budget without sufficient
faculty input.
In addition to being
perturbed about unanswered
questions related to what
Boaz labeled the “socalled budget deficit,” the
Faculty Senate criticized
the administration for
proposing pandemic-related
budget cuts that were
overreaching.
They pointed to a remark
they say then-President
Currall made to the trustees:
“Never let a crisis go to
waste.” Faculty members
were growing concerned
that crucial funds would
be taken away from
immediate academic needs
to promote loftier goals
for preeminence and high
national rankings.
What expenses make
up the $30.8 million the
university now needs in
recurring dollars?

According to a
table created by the
administration, the largest
piece is $10.1 million for
the USF Foundation — a
private, not-for-profit
fundraising arm of the
university — for “partial
funding of donor and
alumni cultivation.”
Next comes $7.2 million
for academic and student
support for investments that
were “key to the increases
in performance rankings
by USF” such as lowering
class size and costs for
visiting instructors.
Other categories that
need to be covered include
$6.3 million for information
technology; $2.4 million
for branding and marketing
for “recruiting top-tier
students and faculty” to
increase USF’s rankings;
and $2.3 million for
minimal maintenance and
repair of the university’s
infrastructure.
Although the university’s
auditors confirmed in June
that recurring funds are
available in the consolidated
university’s educational and
general fund to support cost
commitments made from
July 2017 through May
2021, Mike Griffin, chair
of the trustees’ Finance
Committee, said there are
still decisions to be made.
“We still have some
needs that we need to
address from a structural
perspective. I know there’s
discussion around what
that amount is,” Griffin
said on Aug. 4, when the
Finance Committee voted
on the 2021-2022 operating
budget. “I just want to note
that as we approve this, we
still need to address those
recurring and structural
issues.”
On Aug. 24, the Board
of Trustees approved a
legislative budget request
for adding $50 million to
USF’s annual operating
funds for “a recurring
investment of new state
dollars” beginning in 20222023 for costs associated
with preeminence and
national ranking priorities.
The total state
appropriation to USF’s
operating budget in 20202021 was $434.2 million.
A breakdown of funds
the university is seeking
to “enhance USF’s overall
national and international
academic reputation”
includes $35.2 million for
175 “high-performing” and
“additional” USF faculty
and support personnel,
and $5.5 million for
undergraduate and graduate
student recruitment and
support.

Administration
stonewalls
on budget
On May 29, June 4,
June 17 and Aug. 24, The
Crow’s Nest emailed the
university administration
to request an interview
with a budget or financial
administrator who could
address budget concerns
raised by the USF Faculty
Senate and answer
questions about the large
deficit the administration
said it was facing.
Some of the questions
the newspaper submitted
were:
** In 2019, did former
President Steve Currall
walk into a budget
deficit from the Genshaft
administration? If yes,
what was the amount?
** What did President
Currall intend to convey
about his budget strategy
by saying “never let a
crisis go to waste?”
** As budget concerns
played out in recent
months, faculty leaders
have called into question
the administration’s
relentless emphasis on
preeminence, national
rankings and AAU
membership. How do
you respond to that
criticism?
** The administration
has said it needs $10.1
million for the USF
Foundation for “partial
funding of donor and
alumni cultivation” and
$2.4 million for “branding
and marketing.” What
would you say to faculty
members who are
concerned that money
will be taken away from
immediate academic
needs for foundation
expenses?
On Aug. 30, the
university sent a threesentence response from
spokesperson Althea
Johnson that did not
address any of the
newspaper’s questions:
“We are pleased
the USF Board of
Trustees voted to
accept the proposed
FY 2022 budget, which
reflected many hours of
consultation with deans,
the President’s Cabinet,
the Regional Chancellors
and the Faculty Senate
Executive Committee,
including department
chairs and branch campus
representatives.
“We are now looking
ahead to the coming year
and the development of
a new budget model for
USF that will provide
greater transparency
and predictability of
funding. USF leadership
is committed to working
with stakeholders
throughout the university
to develop this new
budget model.”
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Evelyne Viens: From Bull to Olympic gold medalist
By Sofía García Vargas
sgarciavargas@usf.edu

F

ormer USF soccer
player Evelyne Viens
has done nothing
but succeed after her time as
a Bull.
Her passion for soccer
started in her hometown of
Quebec City, Canada.
“I started playing soccer
because my brother did. So,
I started playing for fun and
after I got pretty decent, I just
kept going,” Viens said.
As she started competing in
the sport, her ultimate dream
was always the Olympics.
“I always dreamed of going
to the Olympics. You dream
about it, but to which point
can it be real? That was the
difference. And I think that my

mindset changed when I got to
USF,” Viens said.
Though she had no
intention of attending college
in the U.S., Viens decided to
give it a try.
“I was like, why not? I’m
just going to do my stuff and
check it out. I don’t have any
regrets,” Viens said.
When she arrived to
the Tampa campus, she
understood the value of USF’s
community. The warm Florida
weather was also a plus.
“It felt special, like
a family. It was such a
welcoming environment.
And after all, it’s Florida.
The weather is great, and I
could play soccer every day
outside,” said Viens. “For me
it was a big change. I was

COURTESY OF USF

Evelyne Viens playing for USF’s soccer team.

trying to do something new
and try something different,
because you never know what
can happen.”
Her career sky-rocketed
from freshman year: she
started all 19 games as a
forward, finished first on the
team with a leading record
of 16 goals and was named
American Athletic Conference
Rookie of the Year.
By her sophomore year,
Viens knew she was going pro.
“Then I made the national
team,” Viens said. “I think
adding two good seasons at
USF changed my mentality
about what was possible, and
USF really helped me to get
there.”
After her time with USF’s
women’s soccer team and
graduating with an accounting
degree, Viens was drafted by
New Jersey team Sky Blue FC
– now called NY/NJ Gotham
FC. She debuted in June 2020
and scored her first goal for
the club against the Chicago
Red Stars in July of the same
year.
In March, she was
recruited to join the Canadian
national team, which led her to
earn a gold medal in the 2020
Tokyo Olympic Games.

Viens’ national team
debut happened quickly,
with a six-month turnaround,
participating in her first team
training camp in February.
“I think my mentality at the
time was good because I was
able to enjoy the moment. I’ve
worked so hard my whole life
to get that call and I knew I
was ready,” Viens said.
Despite turmoil
surrounding the 2020 Olympic
Games, Viens said it was an
unforgettable experience.
“Overall, the team made
the most out of it and just
enjoyed. We had way more
time to spend with our
teammates since it was just
us. We actually bonded way
more,” Viens said.
She explained that getting
to know her teammates outside
of the field as well as on the
field helped build the team
relationship that powered
them through the final, goldwinning game.
“During the game, we
had mixed emotions. The
first half was not good. We
really wondered if we were
going to beat Sweden,” Viens
said. “But that mentality
changed so fast. We always
find motivation to turn a game
around.

And that’s what we did.”
After the game ended in a
1-1 tie, Canada beat Sweden
2-3 on penalties.
Viens said she’s still
processing the team’s
achievement but, naturally, she
considers winning Olympic
gold one of the biggest
accomplishments in her
professional career.
She is working on
becoming a better striker
to help her team win and to
further prove herself.
Still in season with NY/NJ
Gotham FC, she plans to win
the National Women’s Soccer
League championship. In
two years, she hopes to make
the World Cup and return to
the Olympics with Canada’s
national team.
Viens told The Crow’s
Nest how grateful she is to
represent USF in high-level
competitions.
“I can truly say that USF
gave me the opportunity to
change my life for the better.
I’m really proud of being a
Bull and I’m excited to go
back to a soccer game soon
and just be able to cheer for
the program that gave me so
much,” Viens said. “USF, I
just want to say thank you.”

New MFA exhibit teaches American history through quilts
By Aubrey Carr
aubrey14@usf.edu

W

hen one thinks
of fine art, quilts
are probably not
the first to come to mind.
The team behind “Pieced
& Patterned: American Quilts
c. 1800-1930” are determined
to change views surrounding
the classic creative endeavor.
The Museum of Fine Arts,
St. Petersburg’s (MFA) latest
exhibition is a first of its kind:
a history of the American
home life told entirely
through quilted textiles.
The exhibit displays more
than 30 privately owned
quilts, each telling stories of
family, wealth, politics and

more. The MFA prompts
visitors to view the quilts as
art by installing the creations
on custom-made slant boards,
making the quilts resemble
paintings on canvas.
MFA Senior Curator of
Collections and Exhibitions
Stanton Thomas stressed
that these works of art are
more than mere crafts, but
rather complex displays of
livelihood.
Small details within
the pieces depict deeply
personal characteristics of
their makers. A stitched
eagle could mean political
affiliation, intricacy could
constitute educational level
and fabric quality could

AUBREY CARR | THE CROW’S NEST

The “Quilts during the age of expansion” section
shows works created in the wake of the Civil War.

render financial standing.
“So much of what you see
here represents wealth and
industry,” Thomas said.
The quilts portray more
than just scraps of fabric,
instead presenting a view of
life during the 18th to 19th
centuries.
Assistant Curator Erin
Wilson said the quilts “reflect
so much unwritten history of
the United States.”
Both Thomas and Wilson
highlighted the feminist
nature of the exhibit, stating
the art was an outlet for
women to rebel against
societal standards. Through
quilting, they say, women had
an opportunity to illustrate
their talents and beliefs in a
male-dominated world.
The quilts are “a work of
expression in a time when
there may have been none,”
Wilson said.
A quote from an unknown
author adorns the first wall
of the gallery, emphasizing
the sentiment, “Many
housekeepers, weighted down
with their endless round of
household work and vulgar
cares, were born with souls
of artists or poets, and being
allowed no other opportunity,
this taste expressed itself in
patchwork.”

AUBREY CARR | THE CROW’S NEST

Details on the quilts are all hand stitched,
showing the painstaking time spent crafting the
pieces.
Visitors to the MFA have
the opportunity to explore
five different rooms, each
displaying quilts from
various stylistic periods. The
displays range from simple
works of early America to
the Japanese-inspired ‘crazy
quilts of the late 1880s to the
more modern techniques seen
during the Great Depression.
“Pieced & Patterned:
American Quilts c. 1800–
1930” runs from Sept. 18
through Jan. 23, 2022. The
exhibit is open during the
museum’s regular visiting
hours and is included with the
regular price of admission.

The MFA is open Tuesdays
and Wednesdays from 10 a.m.
to 5 p.m., Thursdays from 10
a.m., to 8 p.m., Fridays and
Saturdays from 10 a.m. to 5
p.m., and Sundays from 12 to
5 p.m. The museum is closed
on Mondays. Tickets are
$15 with a valid student ID
and can be purchased on the
MFA’s website.
Due to COVID-19
restrictions, the MFA café and
store are closed until further
notice. Visitors are required
to wear masks at all times.
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Local band
“Speak Easy”
releases
new single
By Aubrey Carr
aubrey14@usf.edu

S

ince its 2017
formation, indie
band Speak Easy has
quickly become a staple of the
St. Petersburg music scene.
The band is made up
of four USF alumni: Jack
Clements, K Sahagian, Eric
Yoder and Brendon Porter.
Speak Easy describes itself
as a folk-derivative group
with a focus on “songwriting,
harmonies and positivity.”
On Sept. 10 the fourmember group released their
newest single, “Ain’t No Need
to Wonder.”
The song is the first of
a planned series of four
interconnected songs and
music videos. Each part
meant to represent the lives of

By Adriana Reeves
adreeves@usf.edu
MONDAY
Shut up and Dance with
WALK THE MOON. The
Dream Plane tour is making
a stop at Jannus Live, 200
First Ave. N, and doors
open at 7 p.m. Tickets
are $25.50, plus fees and
general admission only.
Jam out with this affordable
way to make your Monday
a little more enjoyable.
Purchase tickets online via
the Jannus Live website.

TUESDAY
Have you ever wondered
what your dreams really
mean? Cara Helene, a
certified dream teacher is
here to help. In the Intro
to Conscious Dreamwork
class, you will learn how

working musicians.
K Sahagian, the band’s
keyboard player, said the
song differs from the band’s
previous work.
“The song is a lot more
danceable and probably the
most pop song we’ve done
to date,” Sahagian said in an
email to The Crow’s Nest.
Sahagian’s sentiment is
one that resonates throughout
“Ain’t No Need to Wonder,”
accentuated by the single’s
smooth drums and upbeat
vocals.
The song’s creation was
a team effort, with all four
members of the band working
towards its release. “Brendon
(bassist) had made the
instrumental as a demo and I
laid a melody and a verse over
it. My idea was that each of
us would take a verse on the

to record your dreams,
understand your nightmares,
set intentions for dream
guidance, and more. The
class is $25 and meets at
2126 First Ave. S. from
7 to 8:30 p.m. For more
information, search the
event on eventbrite.com.

WEDNESDAY
Batter up! The Tampa
Bay Rays will battle
the Toronto Blue Jays
at Tropicana Field at 1
Tropicana Drive. The
game starts at 3:10 p.m.
and tickets are affordable,
ranging from $10-$235.
Bring your Rays cowbell
and cheer on your American
League East champions! To
purchase tickets, download
the MLB app.

COURTESY OF SPEAK EASY

(Left to right) Jack Clements, K Sahagian, Eric Yoder and Brendon Porter
make up USF alumni band, Speak Easy.
song,” Sahagian said.
The vocal variation works
to the song’s benefit, keeping
the song fresh while adding to
the overall excitement of the
music.
Additionally, Sahagian
mentioned the single had an
element of experimentation
to it. “We were all sitting
around listening to the demo at
Brendon’s apartment and Eric
made his verse on the spot and
did a vocal take that ended up

THURSDAY
Spend Friday eve
laughing with your friends
and eating delicious food at
Bayboro Brewing during its
Standup Comedy Show.
The brewery will host a free
comedy event that features
local comedians like Kevin
Taylor, Johnny Bell and
more at 2390 Fifth Ave.
S. Get there by 8 p.m. for
good seats to the show.

FRIDAY
Throughout your entire
college career, you are
taught the importance of
networking. Inspire St.
Pete Rooftop put together
networking event Fall into
Fashion for anyone hoping
to make new business
connections. The event will

being used as the final vocals
for his verse and chorus,”
Sahagian said.
Though the impact of
COVID-19 is still felt among
St. Petersburg’s indie music
scene, the pandemic did little
to stop the release of “Ain’t
No Need to Wonder.” Porter
said COVID-19 didn’t impact
the single nearly as much as
past releases from Speak Easy.
The band celebrated its
new release with a concert

host over 150 professionals
from various backgrounds,
a raffle and a fashion show
from local boutiques. The
event is free and will take
place at 260 First Ave. S.
from 6 to 9 p.m.

SATURDAY
Let’s get spicy. The
Edge Collective Market
Place in Downtown St.
Pete will host a free salsa
class at 1234 Central Ave.
The class goes from 7 to
8 p.m. and is hosted by
Dance Flow Studios. Bring
a partner and your dancing
shoes. Register for the class
via eventbrite.com.

performance featuring fellow
local artists, Katara and
Matcha, an event that was not
possible for previous launches.
“Ain’t No Need to Wonder”
is available now on all
streaming services. You can
keep up with the band by
following its Instagram page
@speakeasyisaband.

SUNDAY
Take your fitness to the
next level by connecting
your mind and body to
the ocean with the Ocean
Fitness Paddle and Stand
Up Paddleboarding Yoga
Class in Weedon Island
Preserve at 1800 Weedon
Drive NE, at 9 a.m. The
class is $40 and you must
pre-register and pay in
advance before attending
the class. The class includes
paddleboarding instruction,
a souvenir photo and
paddleboarding equipment.
Register for the class via
eventbrite.com.
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OPINION: ‘The Starbucks problem’
By Molly Ryan
mollyr5@usf.edu
recent power
struggle between
pro-union workers
and Starbucks corporate came
as no surprise to me – because
I’ve worn the green apron for
two years.
Baristas in Buffalo, New
York, have made headlines
with their demands for safer
work conditions and higher
pay raises from Starbucks;
but without a union, those
negotiations are very difficult
to make.
No Starbucks of its more
than 8,000 stores in the U.S.
has successfully formed a
union.
Though it’s currently
receiving international
attention, Starbucks’ union
controversy has troubled
the company for nearly two
decades.
In 2004, company
employees made their first
attempt at forming a union
when a Manhattan store
claimed $7.75 per hour was
far from a living wage for its
baristas.
Manhattan baristas
subsequently formed the
Starbucks Workers Union
through the Industrial Workers
of the World (IWW) and
submitted a petition for
certification to the National
Labor Relations Board
(NLRB).
However, the IWW
withdrew the petition from the
NBLR, initiating an arduous
and unfinished battle between
union-seeking baristas and the
Starbucks corporation.
In 2010, prominent
Starbucks organizers Daniel
Gross and Staughton Lynd
published the pamphlet

A
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“Solidarity and Unionism
at Starbucks,” chronicling
both the struggles faced
and the progress made
by those advocating for a
stronger union in spite of
corporate’s efforts to suppress
unionization.
“Utilizing the principles
of solidarity and unionism,
any group of coworkers, like
the workers at Starbucks, can
start building an organization
to win an independent voice
at work without waiting for a
traditional trade union to come
and ‘organize’ them,” the
pamphlet reads.
The pamphlet explains that
union efforts were met with an
equal and opposite push from
Starbucks higher-ups.
“… in a leaked recording
of a conference call, the
nation’s most prominent union
busting lobbyist coined a term
‘the Starbucks problem,’ as a
warning to business executives
about the risk of working
people organizing themselves
and taking direct action to
improve issues at work.”
Even at the local level,
what was relevant 17 years
ago is still relevant now.
USF St. Petersburg
graphic design junior and
local Starbucks barista, Carter
Cashman, said they “didn’t
even know there was” a
Starbucks Workers Union with
“how hard Starbucks cracked
down on union-related ideas.”
Cashman said they thought
“it wouldn’t be possible for
one to exist.”
A recent BBC article
reported that, amid the recent
demonstrations in Buffalo,
President of Starbucks North
America Rossann Williams
held “anti-union” focus
groups on company time,
leaving would-be union
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A 2010 pamphlet chronicles both the struggles
and victories achieved by pro-union Starbucks
employees.
representatives feeling “spiedon.”
“I once made a joke about
unionizing while at work,”
Cashman said. “[I] was told
that if I said something like
that again my manager might
report and/or fire me.”
While Starbucks union
pressures have accomplished
health care benefits and
tuition-free education through
Arizona State University, the
battle continues as a recent
boom in Starbucks sales –
paired with a lack of adequate
staffing and product shortages
– put extra strain on baristas
across the country.
“Yet, while Starbucks
says it respects the baristas’
right to organize, the

company also said it feels
that it is ‘unnecessary’ for
them to unionize given its
‘outstanding’ compensation
and benefits,” BBC reported.
“Since Starbucks is such
a large corporation, I think it
would be beneficial to have
an established intermediation
in order to ensure that the
rights of the employed are not
being infringed upon, and that
they are receiving adequate
compensation and benefits,”
Cashman said.
While I’ve recently
promoted myself to customer,
these issues remain important
to me as a Starbucks veteran.
My parting wish is to one day
see a better world for baristas
everywhere.

Zimmerman School receives $500,000 gift
By Isaiah Sterling
isaiahsterling@usf.edu

D

iamond View
Studios and Vū
Technologies
gifted the College of Arts
and Sciences all-new virtual
production technology and
camera equipment valued at
approximately $500,000 in
addition to a $39,000 cash
contribution on Wednesday,
USF announced in a press
release.
The new technology and
equipment will “outfit” the
current production studio
in the Communication and
Information Sciences Building
at the Tampa campus with a
40-foot LED wall for virtual
production, named Vū Studio
in honor of the donor.
The donor’s $39,000 cash
contribution will directly
support Ryan Watson, a
Diamond View Teaching
Fellow at the Zimmerman

School of Advertising & Mass
Communications.
Interim President Rhea
Law thanked Diamond View
for their donation.
“This generous gift from
Diamond View Studios has
given new life to our video
production programs, allowing
our students to gain hands-on
experience with cutting-edge
technology and graduate with
the skills needed to contribute
immediately to this field,”
Law said. “We are grateful for
Diamond View’s vision and
support.”
Diamond View’s
contributions to the College
of Arts and Sciences come
only two months after Jordan
Zimmerman, one of the
university’s most prominent
leaders, left the Board of
Trustees after 11 years.
In 2015, Zimmerman
donated $10 million to the
College of Arts and Sciences,
which named its school

of advertising and mass
communications in his honor.
Zimmerman School
Director Kathy Fitzpatrick
said Diamond View’s gift and
its affiliation with USF will
help develop a pipeline of
talented graduates.

“This gift and our affiliation
with Diamond View will help
develop a talent pipeline of
graduates with the expertise
and skills needed to support
the growing multimedia
production community in
Tampa,” Fitzpatrick said.

COURTESY OF USF

New media production technology and camera
equipment will replace the current production
studio at USF Tampa.
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Finding purpose with USFSP’s Veteran Success Center
By Avery Jennings
CONTRIBUTOR

T

he Military and
Veteran Success
Center at USF St.
Petersburg helps veteran
students transition into college
life and find their purpose after
the military.
The program is a part of
the USF Office of Veteran
Success. It provides a
community for students
and helps them navigate
government benefits, degree
assistance, internships,
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Coast Guard Veteran
Zachary Morales is a
senior Health Sciences
major.

research opportunities and
work-study programs.
“We foster a community
of care in the center that
is guided by empathy and
authenticity. Any student
having a challenge, we take
that challenge on as if it were
our own so that we can help
resolve the situation,” U.S.
Army Retired Chief Warrant
Officer and Assistant Director
Wayne Taylor explained.
Students can visit the
center to receive assistance in
using their GI Bill benefits and
applying for Veterans Affairs
Work-Study programs.
According to the U.S
Department of Veterans
Affairs (VA), the GI Bill is
an educational assistance
program for active-duty
service members, veterans,
National Guard and Reserves
members and qualified
survivors and dependents of
veterans.
The bill assists those who
qualify with tuition payments,
housing and textbooks.
Students must be enrolled in at
least a three-quarter class load
to qualify for these benefits.
The center also provides
assistance in choosing a
school, career choice, financial
services via scholarships,
housing assistance for
those experiencing housing

insecurity and other additional
support through community
partners.
The success center offers
work study opportunities
and helps veterans and their
dependents find internship and
research opportunities in their
field of study.
The center also offers
extracurricular activities such
as sports events and volunteer
activities, as well as health
services in partnership with
the VA and outside providers.
“Our center is a one-stopshop providing full wraparound services,” Taylor said.
Health Sciences Senior and
Coast Guard veteran Zachary
Morales used the center’s
resources to find an internship
with the National Institutes
of Health. His position as
a work-study student at the
center helped him find this
internship.
Transitioning from the
military to college was
not easy for Morales. He
originally planned to stay in
the Coast Guard for 20 to
30 years but after some self
reflection, he got out with the
intention of pursing physical
therapy.
He claimed that it was
something he didn’t realize
he wanted to do until he was
20 or 21. He thought it was

at least worth giving it a try
with all the benefits the VA
provided to him.
“It was very hard, but I
quickly acclimated to the
lifestyle, because in the
military we’re taught to adapt
very quick. So, it was difficult,
but it was very rewarding to
know that I could do that,”
Morales said.
Taylor is a driving force in
the center, helping students
through his own experience.
After retiring with 28
years of service in the Army,
working several years in
corporate America, and
attending USF, he found that
he needed a new purpose.
He found this purpose by
working with the Veterans
Treatment Court. According
to Taylor, it is a special court
for veterans who deal with
addiction, mental health issues
or military sexual trauma.
“In the military, we had
this great sense of purpose.
We always do something
for the greater good or a
mission, whatever it is, but
it’s something larger than
ourselves. So, it was purpose,”
Taylor said. “My purpose is to
help influence change and help
others find where their purpose
is in life, whether it be a
student Veteran, whether it be
a military connected student, a
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U.S. Army Retired Chief
Warrant Officer Wayne
Taylor is the Assistant
Director of the Military
and Veteran Success
Center.
spouse, or a young adult who’s
coming school, or anyone else
who walks through the door.”
The Military and Veterans
Success Center is located at
TER 301/302 on the USF St.
Petersburg campus, and it
is available to USF student
veterans, as well as the
families and dependents of
veterans.
Avery Jennings is a junior
mass communications and
digital studies major at USF
St. Petersburg.

Esteemed Kenyan-American
anthropology scholar joins USF
By Lauren Wood
CONTRIBUTOR

B

eneath his mask,
Dr. Chapurukha
Kusimba grinned
as he recounted his days as a
child in the Kaptola village in
Africa.
Before becoming a
prolific scholar and renowned
expert in anthropology and
archeology, Chapurukha
“Chap” Kusimba had a
humble beginning with largerthan-life dreams.
His adoration for human
life began when he was
introduced to the concept of
the New World in the fourth
grade. He would often watch
geographic documentaries
in class and learn about the
different cultures that lived
there.
“I was a kid in Kenya
fantasizing about snow, so I
wanted to experience it... I’d
always wanted to go to Alaska
and live in an igloo,” Kusimba
said. “To see it, to feel it, to
live the life of an Inuit.”
When Kusimba was 23, he
followed a professor’s advice
to go to Bryn Mawr college
in Pennsylvania and pursue a
career as an arctic specialist.

In 1988, he went to Kodiak
Island in Alaska and joined an
excavation crew to help study
ancient Koniag households.
After a fellow colleague
passed away, Kusimba decided
to end his time in Alaska.
However, he was determined
to finish his studies, so he
moved back to the U.S. to
further his education.
“I knew quite a bit about
the United States… so I knew
something about the African
American experience, or the
Black experience, in the New
World,” Kusimba said. “But
I wasn’t prepared for some
basic things, like how big this
country is.”
The following years
surmounted in major academic
success for Kusimba.
In 1994, he became
an assistant professor at
the University of Illinois
in Chicago (UIC) and the
Associate Curator of African
Archaeology and Ethnology at
the Field Museum of Natural
History.
Six years later, Kusimba
garnered the title of curator,
and began teaching classes
as a professor in the
anthropology department at
UIC. In 2013, he moved to

Washington, D.C., to instruct
at American University.
There, Kusimba shared his
research about the dynamic
relationship between power
and inequality with his
students. He educated them
about its influence on past
nations’ stability.
“I find in many ways that
when I talk to students, it is
not so much about giving them
answers to those questions
but helping them pause and
find solutions to everyday
problems,” Kusimba said.
“But we can potentially look
at the past, and from the past,
we can glean something that
we can then use to make this a
much better place.”
In 2018, Kusimba was
inducted as a fellow to the
American Academy of the Arts
and Sciences. Other inductees
in 2018 included Barack
Obama, Tom Hanks and
Supreme Court Justice Sonia
Sotomayer.
Prior to the COVID-19
pandemic, Kusimba was hired
by the University of South
Florida as a distinguished
professor in the Institute for
Advanced Studies in Culture
and Environment.

“We were stuck in East
Africa until August,” Kusimba
said. “This is the first time
I’m having these face-to-face
interactions.”
After a long journey,
Kusimba arrived at USF
St. Petersburg, where he
will teach Introduction to
Archaeology, Peoples and
Cultures of Africa, Precolonial
Urban Cultures of Africa, and
other courses according to his
USF biography page.
“Coming to Florida was
no culture shock. Florida,
for anyone who is from East
Africa, is very familiar. Very
similar,” he said.
Although Kusimba is
excited for the fall semester,
he is unsure about what may
happen due to the virus.
“The delta variant of
COVID-19 is scary because of
the devastation it can cost,” he
said. “I would love to see how
students are. I would love to
see the students’ faces, but we
cannot do that.”
However, because of a rise
in the delta variant, fear of the
unknown remains. Kusimba
often ponders this period of
uncertainty and the safety of
his students on campus.
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Dr. Chapurukha
Kusimba joins USF
as a distinguished
professor in the
Institute for Advanced
Studies in Culture and
Environment.
“We tend to ignore the past
at our own peril,” Kusimba
said. “It’s a never-ending
day… a land of darkness.”
As someone who
specializes in the past and
studies trends from years prior,
Kusimba is starting to feel
like COVID-19 is a bad day
in Alaska, where the sun may
never set.
Lauren Wood is a senior
mass communications and
digital studies major at USF
St. Petersburg.
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Student Organization Spotlight: South Florida
Beach Volleyball Club serves fun in the sun
By Adriana Reeves
adreeves@usf.edu

P

layers in the South
Florida Beach
Volleyball Club
know how to have fun in
the sun while competing
at tournaments around the
state.
Harrison Quan, a senior
biology major, serves as
club secretary and said
benefits of the club are
much deeper than a good
workout.
“The South Florida
Beach Volleyball Club is
a group of friends that get
together to learn the game
of volleyball while getting
in a workout. We are a
group that starts as strangers
but ends as great friends,”
Quan said. “However
cheesy it sounds, the club is
a family where its members
look forward to practices

and hanging out with their
friends.”
Players do not have
to have years of practice
to join. Members like
Quan joined the club with
minimal experience in
volleyball.
“Students should join
the South Florida Beach
Volleyball Club because
it is a club that will build
long lasting, genuine
relationships, make you
become a more confident,
healthier individual, as well
as attaining a new skill... If
you want to add joy, health
and friends into your life.
I strongly recommend you
join the club.”
At the beginning of each
semester, assessments are
held where club leaders
evaluate skill levels of
current players and potential
candidates.
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President Emma Tanski jumps to spike the
volleyball back to the opposing side.

Club President Emma
Tanski was surprised by
the number of potential
candidates that participated
in the assessments at
the beginning of the fall
semester.
“This year we had
the biggest turnout for
assessments. We had a total
of 46 attendees,” Tanski
said. “Members and nonmembers are even more
excited than ever.”
Tanski has been a
member of the club since
fall 2018 and served as the
president since spring 2019.
“The best part is seeing
how players develop and
seeing how much fun they
are having,” Tanski said.
“They deeply care about
the club, too. If it weren’t
for them, we would not be
where we are now. They are
the reason why I keep going
in my position.”
South Florida Beach
Volleyball Club meets twice
a week on Wednesdays
from 5 to 7 p.m. and
Sundays from 3 to 5 p.m
at the University Student
Center sand courts. To play
in tournaments, members
need to register for the
Association of Volleyball
Professionals. The cost to
register is $20.
For more information,
check out the club on
BullsConnect or via its
Instagram page
@southflorida_bvc.
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Club Secretary Harrison Quan jumps to hit the
volleyball.
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President Emma Tanski and Club Secretary
Harrison Quan pose in front during a tournament.

